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f.m§t~? §~~-*fJGBJl- fi§t§BJ'l:lffifEZ&:W ' M~~~£:1JU~~f~~1i (10%)
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2.	 -ftl~EJJ*J3.M~Jt, ~~iffi~{[**fl*~f&;~~:gflJ$* (MiEcJN ' ~IBt) ~~~JErtt~IU (formal plamling)
 
BJ1"F?$; , 1B~4-f-i±.l~1t:*'I~ , r§t~#;iE£/f L~1t J ' lZ9J1:t*fl*~m~-~IJ~JlwJi,~BJt~IU7Jrt '
 
~~rd];:§:liitJJi,~BJ~Jil,iU:Jjp:m1i5J ? (10%)
 

3.•n§.~m~~~-~~~~*B'~BJ§~~~.~~~m,~~-@~~§~~~gm 

Ltb1t*1t? (10%)
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~ ~8J-li1~~~~U1REP~(stereotyping)xj[ff!; , 7fij*~~:)(~1*~ ~BJ-*i1Fm1~~F1 :i:~:50J!(halo 
effect)pffilimG 0 

1.	 ~~fq~f.~1t~~~Ut&JP ~(stereotyping)~~ ? 1j]fpLtb~I~lI~it:Jjlt PI.L-.15Em~~c5?:JttlJ:t*i1Jffi1~ ?
 
(10%)
 

2.	 1t~~F1 :I:~ff!;(halo effect) ? In}pLtb*~xj[~11i8J7J$l:iJ.L-)3~mf~25?:JttlJ:tJi1~~? (10%) 

,~~m.~~.®~~~~?~~m~~@~m.W.Mm.~~~&~~~? 
(25%) 

!Z9 ' V"hat are the basic components of Fiedler's contingency model ofleadership? 

How do they affect a leader's choice to focus on task or people? (25%) 




